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The UMW’s 


The reborn United Mine Workers 
has found its -second wind. It is now a 
going concern for the long distance. 

In December 1972, the smashing de- , 
feat of Tony Boyle and the subsequent 
cleansing of UMW’s Augean Stables, 
had brought Arnold Miller, Mike Tnbo- 
vich and Harry Patrick — president, 
vice president and secretary-treasurer 
— to the leadership of the union. 

In the ensuing trial and error pe- 
riod, the new union administration 
spent’ it's energies in internal shake- 
down, in the holding of a constitu- 
tional convention, which some thought 
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was premature, and the need to admin- 
ister a union disoriented in the after- 
! math of the tragic murder of Joseph 
(Jock) Yafolonski, his wife and daugh- 
ter, .which followed Yablonski’s unsuc- 
cessful drive to remove Boyle from of- 
fice. ' 

Aftermath turned into afterglow 
: when the massive dissent started by 
Yablonski established what was uni- 
versally hoped to he a new order of 
things, , with a democratically elected' 
rank-and-file, leadership. 

life inside the union and the execu- 
tive suite of 'the new leadership, com- 
plicated enough with the normal bur- 
dens of union administration, had to 
be geared to preparation for the nego- 
tiations, for a new contract after the 
old one expires in November 1974. . 

On top of this came the assumption 
of responsibility' for conducting a.hit- 
ter strike, in Harlan County, Kentucky, 

I at mines, owned by the Duke Power 
Compand. Strikers and even their fam- 
ilies were thrown into jail. For a long 
time this side-struggle involving a few 
' hundred miners seemed like an entrap- 
ment.? It' absorbed millions of dollars'- 
and ^ considerable part of the creative 
energy of inexperienced leadership; 
and overworked staff; But the. leaders 
saw in this latest Harlan County strug- 
gle at the Brookside. mine against pow- 
erful' interests a continuation of mas- 
sive organization and of union rectifi- 
cation by other means. 

In the Eastover Mining Company- 
Duke’s mining subsidiary — Miller and 
his associates, saw a . target of union ne- 
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eessity. To them this was not just an- 
' other small strike. If the ' drive at 
Brookside were successful, then, other 
:hitherto nonunion mines would' be 
more easily unionized. The Brookside 
strikers had broken away from a so- 
sailed “independent” Southern Labor 
Union which had been, disowned by 
most miners as a “scab -company out- 
fit.” , 

As was almost inevitable In “Bloo'dy 
Harlan,” violence continued. Late in 
August the latest shooting resulted in 
;he death of a young miner by a mine 
supervisor. This killing could have 
opened up a wider range of Mood-let- 
<ing. It became a turning point. On 
Aug. 29 an agreement was reached 1 
when the Federal Mediation Service, 
headed by W. J. Usery Jr., brought the 
sides together into, an agreement — the 
heart's desire of. the UMW. 

. As a result, the Miller-led union 
comes out of an uncertain battle with 
heightened prestige. The new TJMW 
:iad tested itself. It did not duck a con- 
irontation with corporate interests; it 
did not cut and run when the battle 
was toughest; and it proved' that this 
leadership, unlike ' its predecessor, 
would not hesitate, to use union funds 
and personnel in behalf of workers 
who struck, convinced that they: would, 
not be abandoned by a union of their 
choice. ; s- y n:~. 

Aside from the agreement which the 
1JMW has now made with the Eastover 
liming Company- covering the Brook- 
side mine, ‘Duke and the mining com- 
pany have agreed to a representation 
election at another Duke-owned mine 
:.t Highsplint in the same county. If the 
iJMW wins that election, the miners at 
Highsplint would win ISie same contract 
terms as those at Brookside. t i • 

UMW leadership now can devote all 
i ts time and. energy -to eight weeks of 
r.egotiations. .with the Bituminous Coal 
Operators Association for a contract 1 
which includes 1,200 mines throughout 
t ic country-. It can proceed with confi- 
dence in discussions- with the large cor- 
porate enterprises .which, remember- 
ing the John L. Lewis and Boyle years, 
■had begun to’ look down their collec- 
tive nose at the new’ UMW leaders. 
With UMW’s victory over Duke, Miller 
and associates may not suffer from ah 
inferiority complex in pursuing the un- 
ion’s main order of business — 'bargain- 
ing for a new contract. From now on, 
it should be a meeting* of equals: 



